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The number of full-time equivalent members is as determined 

by the Crown and accepted by the parties of the Trust; first 

as estimates and then as final FTE numbers. The parties to 

the Trust are the Crown, OSSTF and OPSBA (Ontario Public 

School Boards’ Association). The full-time equivalent 

numbers are based on the number of employed OSSTF 

permanent staff with a full-time member having a 1.0 FTE 

and a 2/3 member having a .667 FTE, etc. The full-time 

equivalent numbers do not include the eligible OSSTF Long 

Term Occasional Teachers and Long-Term Assignment 

Education Workers.

This funding is remitted monthly by each School  

Board/Employer.

Although future funding is unknown, the long-term 

sustainability of the OSSTF Benefits Plan is a primary 

objective of the OSSTF Employee Life and Health Trust. 

The OSSTF Benefits Plan began providing 

benefits coverage on November 1, 2016. 

Transition into the OSSTF Benefits Plan 

for active members was completed in five 

waves with enrolment complete effective 

June 1, 2017. 

The OSSTF Benefits Plan renews each September 1st  

and runs on a September to August Benefit Year. There  

are currently in excess of 49,700 eligible OSSTF members  

as well as their eligible dependents covered under the 

OSSTF Benefits Plan.

Introduction

The employer paid benefit funding for the OSSTF Benefits  
Plan is as negotiated in the OSSTF Central Agreements for  
OSSTF Teachers and OSSTF Education Workers. The current  
Central Agreements expire August 31, 2022 and until new  
Central Agreements are ratified, future funding is unknown. 

Estimated FTE numbers 
for 2021/2022 are:

OSSTF Teachers 
28,379.25

OSSTF Education Workers

15,924.60

Total

44,303.85
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Participation in basic life and accidental death and 

dismemberment benefits is mandatory for eligible active 

members and eligible members are automatically covered  

 for these benefits based on 2 times earnings. There are no 

member contributions for these benefits for active members 

and the cost of these mandatory benefits is funded by OSSTF 

ELHT from the negotiated benefits funding.

Participation in the health and/or dental benefits is voluntary. 

Overall the OSSTF ELHT Plans for Teachers and Education 

Workers have approximately 90.8% of eligible members 

participating in one or both of health and dental benefits. 

Eligible OSSTF members have 31 days from the time that they 

receive the invite to enrol in the health and/or dental benefits 

without restrictions. If the eligible member does not enrol in 

this 31-day enrolment period, they are limited to waiting for  

a future life change event such as a newly eligible dependent, 

loss of spousal coverage or an increase in their Full Time 

Equivalent schedule in order to have a new 31-day enrolment 

opportunity. If a member applies at a date later than 31 days 

from receiving their enrolment invite or having a life change 

event, they are considered to be a late applicant. 

Applying as a late applicant means that dental benefits are 

subject to a $200 benefit maximum in the first 12 months  

of coverage for the member and each eligible dependent  

and that Health Care Coverage is subject to approval of 

evidence of insurability (statement of health) for the member 

and each eligible dependent. Health Care Coverage would  

be implemented the date that the evidence of insurability is 

approved, and it is possible that the coverage may be denied.

Retirees who were covered in a board-owned retiree plan at  

the transition date for active members and are still covered  

for benefits, will also be eligible for participation in the OSSTF 

Benefits Plan. The transition of benefits for the eligible retirees 

continues to be worked on. 

CHANGE
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Report of the Chair and 
Executive Director

Personal Message to Members 

In 2021, everyone’s hope that life would fully return to its more usual 
rhythms did not transpire. Our daily lives and all the systems that we 
rely upon continued to be tested, including access to medical care 
and health and dental benefits. 

Education workers unfortunately had no real opportunity to recharge 
and reset as they strived to meet and support the educational needs 
of their students from kindergarten to post secondary. 

We are in awe of the commitment and dedication you continue  
to demonstrate each day, under the most trying of circumstances. 

Thank you.

Lori Foote 

Chair

Donna Morrison 

Executive Director
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Review of Plans’ Activity

Your OSSTF Benefits Plans have been 

in place for almost 6 years. The Life 

insurance, AD&D (Accidental Death 

and Dismemberment), and Health  

and Dental benefits are available  

to assist eligible OSSTF Teachers  

and Education Workers and their 

dependents with their day-to-day  

and catastrophic health needs and 

costs. The OSSTF ELHT Board of 

Trustees realizes that the COVID-19 

Pandemic has affected members’ 

abilities to use their benefits and 

routinely obtain the services they  

did in the past. Over the past year; 

however, benefits access has improved 

in many, although not all areas of the 

province, as many practitioners and 

service providers were able to re-open 

and provide services with safety 

measures in place. 

As a result, OSSTF Benefits has seen 

increases in claiming levels throughout 

the last year. For the period of 

September 1, 2021 to May 31, 2022 

overall claims paid for health and dental 

benefits for OSSTF Teachers and 

OSSTF Educations have increased by 

more than 4% compared to September 

2020 to May 31, 2021. In some areas, 

including mental health services, the 

utilization of the plan has increased and 

is now higher than projections that were 

based on pre-pandemic claiming levels, 

while some of the other benefits are 

only now returning to originally 

projected levels. The rising need for 

mental health services continues to be 

evident in the plans with a growth  

rate of 15% to 30% on mental health 

paramedical costs throughout the 

pandemic years. For the dental benefit, 

although the utilization has been below 

projected levels, there continues to  

be significant inflation for the claimed 

amounts with the impact of the 4.6% 

increase in the 2021 ODA fee guide. 

This is expected to continue over the 

next two years with a scheduled 4.75% 

increase for 2022 and between 4.5%-

6.0% in 2023. 

The roller coaster ride of claiming 

patterns has made it harder to have 

accurate projections of claims levels  

in the future, and because of the 

expiration of the OSSTF Central 

Agreements for Teachers and 

Education Workers effective  

August 31, 2022, the future funding  

of the plan is unknown. Until new 

OSSTF Central Agreements are ratified, 

FTE funding for OSSTF Teachers and 

OSSTF Education Workers will continue 

at current levels, while it is anticipated 

that the number of claims and the dollar 

amounts of the claims being made will 

continue to increase. Overall benefit cost 

trend factors have been increasing year 

after year and this needs to be reflected 

in the future funding of the plan. 

The Actuarial Valuations completed  

for the most recent financial year, 

September 1, 2020 to August 31, 2021 

projects operating shortfalls for the 

Teacher Plan for each of the 2022/2023, 

2023/2024 and 2024/2025 financial 

years based on current FTE funding.  

For the Education Workers, based  

on current FTE funding, an operating 

shortfall is also projected for the  

current year - 2021/2022 - as well as  

for the next 3 years. As outlined in the 

Trust Agreement, the OSSTF ELHT 

Board of Trustees has an obligation to 

take cost containment action by either 

amending the plan to realize cost  

savings or increase the level of member 

contributions towards the plan if the 

Actuarial Valuations project that the plans 

do not meet the financial obligations 

outlined in the Trust Agreement. 

In anticipation of negotiations beginning 

for new Central Table Agreements, the 

OSSTF ELHT Board has provided all 

parties to the Trust with supporting 

documentation that outlines the many 

factors that need to be considered 

regarding the projections of future 

OSSTF ELHT benefit costs.
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Use it Well

Communications

Communication with plan members 

continues to be important to the Board 

of Trustees. Over the past year, the 

OSSTF ELHT Board has focused on 

sharing information on a variety of 

initiatives including:

• Ongoing communication relating to 

the OSSTF Benefits Plan. Both OTIP 

and OSSTF Benefits have distributed 

information to all eligible members. 

• Newsletters that are distributed 

three times a year by OTIP, 

including customized OSSTF 

Benefits information. 

• Worked with OTIP to highlight  

mental health strategies and provide 

accessible resources for members.

• Clarification of the eligibility for 

mental health practitioners to  

include services provided by a 

student under the supervision of  

a licensed eligible practitioner  

being eligible for reimbursement.

• Many communications regarding 

the Health Spending Account 

implemented effective September 

1, 2020 for eligible permanent 

OSSTF Education Workers who 

were eligible at May 22, 2020 and 

at September 1, 2020. The Health 

Spending Account funds 

terminated August 31, 2022.  

Claims incurred on or before this 

date can be claimed by eligible 

members and may be submitted  

for up to 90 calendar days after the 

August 31, 2022 termination date. 

Any funds not claimed will no 

longer be accessible to members.

All member communications and 

detailed information about the  

OSSTF Benefits Plan are included  

on the OSSTF Benefits Website,  

www.osstfbenefits.ca and members 

are encouraged to access this  

resource regularly.

Sustainability of the Teacher  

and Education Worker Plans

Maintaining the long-term sustainability 

of the OSSTF Benefits Plans is of vital 

importance to the OSSTF Employee 

Life and Health Trust. 

In order to preserve the current 

benefits, to maintain your 

contributions at or close to the  

current rates and to ensure the  

best possible value for all services,  

we continue to gather and analyze  

data and trends, monitor costs, track 

each funding dollar and ensure that  

all plan structures operate with the 

most efficiency and effectiveness.

Members also play a crucial role  

in maintaining long term plan 

sustainability. Please use your plan 

thoughtfully and when medically 

necessary. Benefit use is not a race  

to win—use what you need when  

you need it. Choose your providers 

wisely and know and understand  

your coverage before agreeing to 

treatments. Working together, we  

can continue to protect the  

benefits that you and your family  

rely upon and maintain plans that  

are responsive to your needs and 

support you and your family now  

and in the future. 

The appropriate use of the 

plan is incredibly important 

and the OSSTF Employee 

Life and Health Board of 

Trustees strongly 

encourage members to 

“Use it Well.”

Working Together

As we all cope with the impact of  

our changing environments, the  

Board understands it is essential  

for you and your family to have  

access to benefits and practitioners,  

especially when the healthcare system 

is stretched beyond its limits to provide 

everything you need. Our key priority 

remains ensuring your access to a 

stable and comprehensive benefits  

plan that you can rely upon now and  

in the future. We can only realize that 

goal through all parties working  

closely together. 

We each have a role to play — including 

all members of the plans, the Trustees 

and staff, our service providers and our 

funding partners. Thoughtful use of the 

plans, effective stewardship, analysis 

and close tracking of usage, data, 

trends and costs, as well as stable and 

predictable funding, will determine if 

we succeed. 
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Details of the OSSTF  
Benefits Plan

The OSSTF Benefits plan is a comprehensive plan providing 

100% reimbursement of eligible health care expenses and basic 

eligible dental expenses, 80% reimbursement of eligible Dental 

Major Restorative Services and 50% reimbursement of eligible 

dental Orthodontic Services. There are internal maximums 

included in the OSSTF Benefits plan. 

The OSSTF Benefits Guide, a summary of the details of eligible 

expenses, including stipulation of the internal maximums, is 

posted on the OSSTF Benefits website, www.osstfbenefits.ca 

For a full breakdown of benefits, members can go to OTIP’s 

secure member website. All eligible enrolled members have 

access to the full booklet outlining the benefits in more detail  

by logging into the member portal at www.otip.com.

 

It’s also important that members know the breakdown of the 

member contributions towards the health and/or dental benefit 

premium. This information is also posted on the OSSTF Benefits 

Website - View the Member Share Illustration.
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Our Board

The Mission Statement of the  

OSSTF ELHT Board is:

“The OSSTF ELHT promotes and supports  

the well-being of plan members and their family 

by providing comprehensive and sustainable 

health and welfare benefits through excellence  

in governance and service”

Nine voting members on the ELHT Board of 

Trustees are responsible for operating the plan 

and ensuring its financial sustainability. Five 

members of the Board of Trustees are appointed 

by the OSSTF, two by the Ontario Public School 

Boards’ Association (OPSBA) and two by the 

Crown. Each Trustee has a minimum three-year 

term, which can be renewed twice, subject to a 

maximum tenure of nine years. 

Current OSSTF ELHT Trustees are:

OPSBA Appointee 

Tania Alatishe-Charles  

Michael Carson 

 

OSSTF Appointee 

Brad Bennett - Vice Chair  

Lori Foote - Chair 

Jack Jones  

Dayle Whittaker 

 

Crown Expert Appointee 

Deborah Leckman 

OSSTF Independent Expert Appointee 

Randy McGlynn  

 

Crown Appointee 

Dianne Fox 

We would like to warmly welcome Dianne Fox, the newest  

OSSTF Employee Life and Health Trust Trustee, to the Trust’s 

Board. Appointed by the Crown, Dianne comes to the Trust with 

an extensive background in insurance and a wealth of experience. 

We look forward to working with Dianne in her new role.

We would also like to express our great appreciation to  

Michael Carson, one of the OPSBA Appointed Trustees,  

whose assignment as Trustee is concluding at the end of 

September. Mike has been an engaged Trustee since the 

inception of the OSSTF ELHT Board. His dedication, hard  

work and financial expertise have been tremendously  

helpful to the Board. We wish Mike all the best as he  

retires and seeks new adventures.

OSSTF Benefits employs Donna Morrison as the  

Executive Director and Diane Yocom as the  

Administrator of the OSSTF ELHT.

The OSSTF ELHT Trustees are responsible for  

the operational and financial sustainability of  

the Trust, including but not limited to:

• Review of the design of the OSSTF Benefits Plan and  

the OSSTF-EW Plan

• The validation of the sustainability of the OSSTF Benefits  

Plan and the OSSTF EW Plan design

• Setting and revising Employee Contribution rates or premium 

requirements and deductibles with respect to the OSSTF 

Benefits Plan and the OSSTF-EW Plan

• Approval of annual reports and audited financial statements

• Identifying efficiencies that can be achieved in the 

administration and investment of the OSSTF ELHT

• Design, adoption, and implementation of policies

• Compliance with all applicable statutory requirements

• Procurement of adjudicative, administrative, insurance, 

consultative and investment services
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Board meetings are chaired by Lori Foote and attended by all 

other Trustees and staff. Eight board meetings have been held 

since September 1, 2021. 

In addition to the Board meetings, the following OSSTF  

ELHT Standing Committees have been established and  

meet regularly to complete their responsibilities and make 

recommendations to the Board: 

Executive Committee: 

This committee acts on behalf of the Board between board 

meetings or in cases of emergency, hires and oversees board 

staff, and is responsible for bylaws, policy review and trust 

agreement compliance requirements.

Current Executive Committee members are Lori Foote (Chair), 

Brad Bennett, Deborah Leckman and Randy McGlynn.

Finance Investment and Audit Committee:

The Finance Investment and Audit Committee is responsible 

for ensuring the fiscal health of the Trust. The members review 

and recommend investment strategies and policies to the 

Board, review and recommend a board annual budget as well 

as the appointment of an external auditor and provide 

oversight of the fund’s administrators. 

Current Finance Investment and Audit Committee  

members are: Randy McGlynn (Chair), Tania Alatishe-Charles, 

Brad Bennett, Michael Carson, Deborah Leckman and Lori 

Foote (ex-officio). 

Appeals Committee:

The Appeals Committee is responsible for reviewing  

claim appeals referred to the OSSTF ELHT Appeals 

Committee by the third-party administrator committee  

and making recommendations to the Board, as appropriate.  

The Committee also conducts an annual review of  

the FACET Specialty Drug Program. 

Current Appeal Committee members are: Dayle Whittaker, 

Chair, Brad Bennett, Jack Jones, and Lori Foote (ex-officio).

Funding and Plan Design Modelling and  

Compliance Committee:

The mandate of this committee is to ensure that the Plan 

continues to have long term sustainability. This committee 

works with the actuary in the development of the annual 

valuation and actuarial recommendations to the Board.  

The members review the Plan’s expected liability and 

expected asset streams and reviews quarterly changes to  

the benefit and healthcare environments. This committee  

is also responsible for the development and review of the 

OSSTF Employee Life and Health Trust Funding Policy.

Current Funding and Plan Design Modelling and Compliance 

Committee members are: Jack Jones, Chair, Michael Carson, 

Dayle Whittaker, and Lori Foote (ex-officio).
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OSSTF Benefits Service Providers

Chubb is the underwriter of the 

Liability Policies.

Intent maintains the OSSTF 

Benefits Website and assists OSSTF 

Benefits with communication.

OTIP is the Third-Party 

Administrator of the OSSTF 

Benefits Plan.

Manulife is the Insurance Carrier 

of the OSSTF Benefits Plan for all 

benefits except Accidental Death 

and Dismemberment Benefits

Teachers Life is the Insurance 

Carrier of the Accidental Death 

and Dismemberment Benefits for 

the OSSTF Benefits Plan.

Blendable is the Health Spending 

Account provider for eligible 

OSSTF Education Workers.

CUBIC Health provides the 

FACET Prior Authorization Drug 

program for specialty medication.

Koskie Minsky is the primary 

legal counsel utilized by the 

OSSTF Benefits Trust.

Grant Thornton is the Auditor for 

the OSSTF Benefits Trust.

Eckler completes the Actuarial 

Valuation for the OSSTF Benefits 

Plan and provides consulting 

services to the OSSTF Benefits 

Trust as required.

Barber Stewart McVittie & 

Wallace provides the 

Consulting Services for the 

Liability Policies required by 

the OSSTF Benefits Trust.
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Utilization Statistics

Claims Utilization: Last Full Financial Year, Sept 2020 to Aug 2021, compared to Previous Financial Year, Sept 2019 to Aug 2020
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Utilization Statistics
Claims Utilization: first 9 months of current Financial Year compared to first 9 months of last Financial Year   
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Occurrences Service Detail By Relationship: Health - Dental
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Life Claims: Sep 2021 – May 2022

Teachers and LTOs

Permanent and Long Term Assignment Education Workers

Utilization Statistics

Basic Life Claims
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$4.4M
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Number of Calls By Month: Sep 2021 – May 2022

HSA (Health Spending Account) Claims Statistics

OTIP Call Centre Statistics

Eligible Permanent Education Workers 

(Eligible when Central Agreement was ratified and at September 1, 2020)

Enrolment in health 
spending account: 

14,123
eligible Education Workers at covered under 
the HSA as of May 31, 2022

Number of health spending 
account claims made since 
inception of the HSA:

31,303
receipts submitted to Blendable  
(Sep 1, 2020 to May 31, 2022)

Total claims paid in health 
spending account since 
inception of the HSA:

$4,861,113 
(Sep 1, 2020 to May 31, 2022)

September
2021
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2021

November
2021

December
2021

January
2022

February
2022

March
2022

April
2022

May
2022

 7,451  6,826  6,447  6,709  6,999  7,051 

 9,387 

 7,079  6,913 

Total Calls:  64,862
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2,000

0

10,000
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Total Claim paid:  $4,861,113
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2021 Financial Information
The Ontario Secondary School Teachers’ Federation Employee Life and Health Trust

Note: Audited Financial Statements with note disclosure are available upon request.

December 31      2021  2020
    Education

Workers      Teachers  Total  Total

Assets
Current
 Cash $ 9,451,860 $ 9,247,777 $ 18,699,637 $ 19,513,278
 Cash in trust at administrative agents  49,355,216  57,385,500  106,740,716  77,097,064
 Contributions receivable  2,132,718  4,812,369  6,945,087  13,074,844
 Other receivables   169,294  422,932  592,226  592,226
 Receivable from administrative agent  -  538,853  538,853  387,266  
  Prepaid to insurance administrator  1,935,903  1,248,054  3,183,957  5,547,114
 Prepaid expenses  26,235  65,540  91,775  77,807
    63,071,226  73,721,025  136,792,251  116,289,599

Liabilities
Current
 Premium tax and retail sales tax payable  556,521  1,292,518  1,849,039  1,633,436
 Administrative charges payable  272,498  408,227  680,725  602,937
 Accounts payable and accrued liabilities  50,597  120,026  170,623  145,893
 Reserve for incurred but not reported claims  2,185,300  5,332,600  7,517,900  7,252,200
 Employers’ contributions deferred  5,750,410  8,828,401  14,578,811  14,320,937
    8,815,326  15,981,772  24,797,098  23,955,403

Net assets available for benefits  $ 54,255,900 $ 57,739,253 $ 111,995,153 $ 92,334,196

Statement of financial position
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Note: Audited Financial Statements with note disclosure are available upon request.

2021 Financial Information
The Ontario Secondary School Teachers’ Federation Employee Life and Health Trust

Year ended December 31      2021  2020
    Education

Workers      Teachers  Total  Total

Increase in assets
 Employers’ contributions  $ 82,609,623 $ 155,719,422 $ 238,329,045 $ 224,610,642
 Employees’ contributions   6,955,161  13,128,593  20,083,754  19,920,575
 Board eligible and available 

Surplus contributions    683,504  5,577,457  6,260,961  -   
 Premium and claims experience 

refund – life insurance    1,131,173  4,228,548  5,359,721  4,578,502
 Net change in reserve for incurred

but not reported claims    -  -  -  1,692,000
 Interest earned  303,376  547,612  850,988  1,323,769
    91,682,837  179,201,632  270,884,469  252,125,488

Decrease in assets
 Benefits
  Health and dental claims  77,157,220  142,003,928  219,161,148  182,237,287
  Health pool charge  650,141  1,243,925  1,894,066  1,683,605
  Life insurance premiums  3,697,398  11,264,222  14,961,620  14,550,846
  Accidental death and

dismemberment premiums     261,822  860,057  1,121,879  1,072,771
 Net change in reserve for incurred

 but not reported claims   115,400  150,300  265,700  -
 Administrative charges  4,372,386  8,508,542  12,880,928  10,951,849
 Operating expenses   326,122  612,049  938,171  1,132,857
    86,580,489  164,643,023  251,223,512  211,629,215

Increase in net assets available for benefits  5,102,348  14,558,609  19,660,957  40,496,273

Net assets available for benefits, 
 beginning of year   49,153,552  43,180,644  92,334,196  51,837,923

Net assets available for benefits, end of year  $ 54,255,900 $ 57,739,253 $ 111,995,153 $ 92,334,196

Statement of changes in net assets available for benefits
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2021 Financial Information
The Ontario Secondary School Teachers’ Federation Employee Life and Health Trust

Year ended December 31      2021  2020
    Education

Workers      Teachers  Total  Total

Reserve for incurred but not reported claims,  
 beginning of year $ 2,069,900 $ 5,182,300 $ 7,252,200 $ 8,944,200
Actual claims paid during the run off year  (1,954,476)  (5,168,540)  (7,123,016)  (8,145,240)
Change in estimated experience  (115,424)  (13,760)  (129,184)  (798,960)
Current year estimate for incurred
 but not reported claims   2,185,300  5,332,600  7,517,900  7,252,200
Increase (decrease) in the reserve for incurred  

but not reported claims    115,400  150,300  265,700  (1,692,000)
Reserve for incurred but not reported claims,  

end of year  $ 2,185,300 $ 5,332,600 $ 7,517,900 $ 7,252,200

Statement of changes in reserve for incurred but not reported claims

Note: Audited Financial Statements with note disclosure are available upon request.
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Renewal of the OSSTF 
Benefits Plans
The OSSTF Benefits Plans for eligible Teachers and Long 

Term Occasional Teachers (Continuing Education Teachers 

and Long Term Occasional Teachers must have an assignment 

of 90 calendar days or longer to be eligible for participation in 

the OSSTF Benefits plan) and eligible Education Workers and 

Long Term Assignment Education Workers (Long Term 

Assignment Education Workers must have an assignment of 

90 calendar days or longer to be eligible for participation in 

the OSSTF Benefits Plan) renew effective September 1st  

of each year. September 1, 2022 is the fifth renewal of the 

OSSTF Benefits Plans.

One of the main principles that guides the OSSTF ELHT 

Board of Trustees in its work on behalf of plan members  

is protecting the long-term sustainability of the OSSTF  

Benefits Plans while also ensuring comprehensive coverage 

for members and their families. Achieving this balance 

includes responsible financial management and following  

the benefits industry’s best practices. 

The OSSTF Benefits Plans are funded by two sources: 

The negotiated FTE (Full Time Equivalent) Funding as 

outlined in the OSSTF Central Agreement for Teachers and 

the OSSTF Central Agreement for Education Workers.

Member contributions towards the plan: Member 

contributions toward the health and dental benefits are 6% of 

the budgeted premium rates for full time members (1.0 FTE) 

and pro-rated for less than full time members. Since the 

member contributions have not changed since inception, they 

no longer represent this proportion of the plan costs. 

There are also member contributions for members who elect to 

participate in the Optional Life Benefits and members who are on 

a leave of absence and elect to continue to participate in the plan.

As the OSSTF Central Agreement for Teachers and the 

OSSTF Central Agreement for Education Workers expire 

August 31, 2022, the future FTE funding of the OSSTF 

ELHT is unknown and will be held at the current levels until 

a new Central Agreement is ratified.

Taking all these factors into account, the OSSTF Benefits 

Board of Trustees has approved the September 1, 2022 

renewals. The renewal action by line of benefit is:

• Basic Life and AD&D — Basic Life rates are decreasing 

slightly, and AD&D rates are unchanged. For active 

members, the Basic Life insurance and AD&D premium is 

funded through the negotiated FTE funding; therefore, this 

will not have an impact on member contributions. It will 

result in a slight decrease to the T4As issued annually for 

these taxable benefits. 

• Optional Life and AD&D — Optional Life rates are 

decreasing slightly, and optional AD&D rates are 

unchanged. This will result in a slight decrease to the 

monthly premiums for members who are participating in the 

Optional Life and AD&D benefits. It is important to note that 

Optional Life rates are based on 5-year age band. Therefore, 

if a member or spouse’s age brings them into the next 
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5-year age band, these premiums will change. OTIP will 

advise members of this age band rate change. Members and 

spouses always have the option of reducing or cancelling 

their Optional Life coverage.

• Based on past and projected claims experience of the 

health and dental benefits, an increase to the health and 

dental rates that the plan pays to Manulife, the claims 

payer, is necessary. However, the OSSTF ELHT has 

approved that the current level of member contributions 

be held through the September 1, 2022 renewal for both 

Teachers and Education Worker Plans: This will result in no 

change to the health and/or dental member contributions 

for both active members and those on leave who are 

participating in the health and/or dental benefits. 

• The claims experience of the OSSTF Benefits Plan will 

continue to be monitored regularly by the trust. It is 

important to note that based on the evolution of the plan’s 

claims experience and the status and potential outcome of 

negotiations of the OSSTF Central Agreements, it may be 

necessary to implement an increase to the member 

contributions and/or implement some cost containment 

changes to the plans. If necessary, members will be provided 

advance notice of any change, but the effective date of the 

change may be prior to the next scheduled renewal date of 

September 1, 2023.
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The information contained in this document is for general information purposes only. The information is provided by 

OSSTF Benefits and while we endeavour to have all information up to date and correct, we make no representations or 

warranties of any kind, express or implied, about the completeness, accuracy, reliability, or suitability of the information 

included. All information is subject to change without notice.

osstfbenefits.ca

http://osstfbenefits.ca
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